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The Goveninq Board recognizee rhar wheD employees suffe! wor!_
related injuriesi nodifleat or lighr-dury assignmenrE ninimize
lost time and my Eene ro faciliratse che transirion back ro rhe
employeeis regu1a! dutieB o! full-rime work, fiheneve, poseible,
the Superintendert or designee 6hall offe, such enployees rhis
kind of tenll)olary asstgmen!.
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l{odified or lighr-dutsy aEEignhenrs Ehall be designed to
accomnodate mealical lesrricrions specified by Ehe employeeis
physician. They my include rclk in rhe same job classificarion
or a different job clasllficarion at rhe emptoyeeis reqular

Modified or lighr,duty assignmentF are inrended to address
short-tem nedical reErrictsions and vil1 nomally extend for
less than eights ueeks, dularion_ The6e assigrmeniE shatl not be

ro esrablish nev assignments or disptace orher
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